Building Technician |

Information

Pay Range (Grade) H100

Other Compensation Offered Overtime,Compensatory Time
Employment Type Full-Time, 40 hours per week
Organization Public Works - Facilities - Building
Location Maintenance Center

Reports to Facilities Supervisor

Leadership Duties No

Competency Group Trades

Summary

As a Building Technician I, you will support the upkeep of over 40 facilities vital to the County. Your expertise will
impact county facilities through general maintenance, carpentry, painting, and snow removal. The Facilities
Supervisor will rely on you to aid in building maintenance and renovations as a hard-working individual dedicated to
safe operations.

Essential Duties
e Perform routine building maintenance and basic carpentry repair. Projects may include working
with lead personnel on basic construction and renovation.

e Operate basic construction tools and equipment while following established safety guidelines.
Assist with maintenance of equipment and tools.

e Assist with snow removal at County facilities as needed.

e Follow all established safety rules and regulations. Maintain a clean, orderly, and safe work
environment.

¢ Follow OSHA, MOSH, ICC, County Rules and Regulations, State Annotated Code and other
Federal, State, and local laws.

e Complete assigned work in a timely fashion. Accept feedback.

e Demonstrate an ability to collaborate and a willingness to learn. Participate in a supportive work
environment.

e Exhibit integrity, ethics, and fiscal responsibility.
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Skills

e Hand and Power Tools (Introductory)

e Occupational Health and Safety (Introductory)

Competencies

Service Excellence - Level 1
Definition: Providing service excellence to internal or external clients.

e Responds to client needs in a timely, professional, helpful, and courteous manner, regardless of
client attitude.

e Shows clients that their perspectives are valued.

¢ Strives to meet service standards in all circumstances.

Decision Making - Level 1

Definition: Using critical thinking, good business sense, and organizational values to make decisions involving
varying levels of risk and ambiguity.

o Applies explicit guidelines and procedures in making decisions.

Makes straightforward decisions based on adequate information.

Deals with exceptions using clearly specified rules.

Seeks guidance as needed when the situation is unclear.

Makes a decision with no risk where information is available and controls are in place.

Collaborating with Others - Level 1
Definition: Working together with others in a cooperative and supportive manner to achieve shared goals.

¢ Deals honestly and fairly with others, showing consideration and respect for individual
differences.

Does own fair share of the work when collaborating with others.

Seeks assistance from others, as needed.

Assists others when they require assistance to achieve individual or group goals.

Shares all relevant information with others.

Safety Focus - Level 1

Definition: Identifying hazardous or potentially hazardous situations and taking appropriate action to maintain a safe
environment.
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o Applies health and safety regulations and policies that relate to own position.
e Maintains and updates knowledge of safety issues.

e Reports unsafe situations to appropriate authorities.

Quality Focus - Level 1

Definition: Following procedures to ensure high quality output; solving quality problems or notifying others of quality
issues.

e Describes the quality standards set by the organization.
e Follows the policies and procedures for quality set by the organization.

o Works at a level that typically meets quality standards set by the organization.

Continuous Learning - Level 1
Definition: Identifying and addressing learning and developmental needs to enhance own performance.

o Self-assesses against standards for current position to identify learning needs.

e Takes advantage of learning opportunities provided (e.g., courses, feedback from supervisor or
peers) to meet requirements of current job.

o Reflects on completed activities, identifying what worked well, what did not, and how to improve
own performance.

Fostering Communication - Level 1

Definition: Listening and communicating openly, honestly, and respectfully with different audiences, promoting
dialogue and building consensus.

e Listens/pays attention actively and objectively.
e Presents information and facts in a logical manner, using appropriate phrasing and vocabulary.
e Shares information when requested.

e Communicates with others honestly, respectfully, and sensitively.

Planning and Organizing - Level 1
Definition: Making and executing plans to reach goals that support organizational success.

e Plans own activities according to pre-determined standards or procedures.
e Monitors the quality and timeliness of own work.
e Seeks clarity on priorities as needed.

e Uses the resources at one's immediate disposal as planned.
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Problem Solving - Level 1
Definition: Identifying problems and their solutions.

¢ |dentifies basic problems based on clear and fundamental factors.
¢ Identifies main features of basic problems.

¢ Identifies links between related problems, while keeping distinct problems separate to avoid
confusing the issue.

Education and Experience

¢ High school diploma or general education diploma (GED)
e Up to one year of related experience

e A comparable amount of education and experience may be substituted for the minimum
requirement.

Licenses and Certifications

Required

e Class C non-commercial driver's license

e Department of Transportation (DOT) physical card

Working Conditions

chemicals, noise, and airborne particles.

Occasional exposure to potentially adverse weather conditions.

Frequent physical activity: lifting and carrying over 50Ibs, climbing ladders and steps,

standing/walking, pushing/pulling, bending, reaching, squatting, stooping, and related activities.

Must wear appropriate PPE as required.

Additional Information

e May be required to work outside of standard hours.
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e Requires criminal background check as condition of employment.

Please note that this job description is not intended to provide an exhaustive listing of tasks, activities, or
responsibilities required of the employee in this role. Tasks, responsibilities, and duties may change without notice.

Copyright © 2025 HRSG. All rights reserved. Version 29. Last published: 2025-06-17 10:44:23. 50f5



